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Anishinaabeg, Ininiwak, Anisininewuk, Dakota Oyate, Dene and Inuit, 
and on the National Homeland of the Red River Métis. I work to respect 
the Treaties that were made on these territories, recognize past and 
on-going harms, and I commit to move forward in partnership with all 
partners in a spirit of reconciliation and collaboration.
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Outline

SGBA+

• History

• Why are we doing this – better science, better outcomes

• Some definitions and concepts

• Wait a minute, what about … ?

• How does it work?



Polling Question 1

On a scale of 1 to 5, how confident are you that you can appropriately 
define and distinguish between sex and gender-related variables in a 
health-related context?



Sex and gender-based analysis is

… an approach to assess how factors such as 
sex, gender, age, race, ethnicity, 
socioeconomic status, disability, sexual 
orientation, cultural background, migration 
status, and geographic location (among 
others) interact and intersect with each other 
and broader systems of power.
https://www.canada.ca/en/health-
canada/corporate/transparency/corporate-management-reporting/heath-
portfolio-sex-gender-based-analysis-policy.html

SGBA is both a process – the analysis, and a product – the resulting information.
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Gender and Women’s Health

• Women’s health research and the women’s health 
movement worldwide
• Women in Development
• Gender in Development

• Gender-based analysis in health policy

In Canada:

• 2009 Auditor General’s Report

• GBA+ through Status of Women Canada

• 2015 Auditor General’s Report

• SGBA(+) policy of the Health Portfolio
• Health Portfolio Sex- and Gender-Based Analysis Plus 

Policy:  Advancing Equity, Diversity and Inclusion (2023)



Johnson, J.L., Greaves, L. & Repta, R. Better science with sex and gender: Facilitating the use of a sex and 
gender-based analysis in health research. Int J Equity Health 8, 14 (2009). https://doi.org/10.1186/1475-9276-
8-14



Many conditions or diseases do not affect the sexes 
equally in their prevention, diagnosis, progression, and 
treatment. 

Symptoms and disease progression can be 
substantively different.
 
Some diseases are more prevalent in one sex: 
osteoporosis, autoimmune diseases, and depression 
disproportionately affect women. Women and men 
deal with different types and manifestations of cancer.

The metabolization of some drugs  is different between 
males and females.

https://cihr-irsc.gc.ca/e/documents/igh_strategic_plan_2018-2023-e.pdf
https://bccewh.bc.ca/wp-
content/uploads/2012/05/2007_BetterSciencewithSexandGenderPrimerforHealthResearch.
pdf
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What about men? And boys? And Non-
binary persons?

YES



SGBA+ in Health 

Terms vary inside government and 
in other sectors. However, the end 
result is the same: thoughtful 
consideration of how sex, gender 
and other identifiers and 
intersections can be and are 
applied to policies, legislation, 
programs and services.



Core concept: Sex

“Sex” refers to the biological & 
physiological characteristics that 
distinguish males and females in any 
species, including humans. 

11



Core concept: Gender

“Gender” refers to the socially 
constructed roles and relationships, 
personality traits, attitudes, behaviours, 
values, relative power and influence 
individuals adopt and that society 
ascribes to women, men and gender 
diverse folks.

12



Sex and gender 
intersect along 
continuums

Male

Masculine Feminine

Female

13



Polling Question 2

Which of the following statements uses the term sex or gender correctly?

Multiple Choice Poll (choose the best answer)

A) In patients with infectious mononucleosis, viral load varies by gender

B) Female aggressors in intimate partner violence incidents may be more 
likely to wield a weapon because of gender differences in physical strength.

C) Sex differences exist in the association between pack years of cigarette 
smoking exposure and lung function.

D) Health-seeking behaviour in men and women is an example of a sex-
related variable.



Core concept: 
Diversity

At its most basic and best, 
“diversity” comprises any and 
all differences between and 
among people. Often the term 
is associated with culture and 
ethnicity, but it includes other 
visible and invisible 
differences.

15



Core concept: Equity

• “Equality” aims to ensure that everyone 
gets the same things in order to enjoy 
full, healthy lives. 

• “Equity” aims to understand and provide 
people what they need to enjoy full, 
healthy lives. And that is not the same for 
all.

16



Core Concept: Intersectionality

• First raised by Kimberlée Crenshaw in 1989 and 1991

• Everyone is more complex than just having one identity: 
• woman AND white AND privileged BUT not well off
• man AND non-white AND well-educated AND living with 

anxiety
• gender diverse AND white AND well-educated AND living 

with disability

• Similarly, our relationships of power and within structural 
systems are complex

• These identifiers and relationships to society intersect under 
different circumstances



Who am I?

• Senior Program Manager, NCCID
• Assistant Professor, College of Community and Global Health 

• Adjunct Professor Sociology, University of Winnipeg

• Past advisor on gender and health: PAHO & WHO
• A white woman in a colonized country
• Privileges from status and education

• Not a full professor

• First generation immigrant
• Devoted to family, but also independent

Who are You?
http://thatlittleworld.blogspot.com/2011/09/tutorial-adding-fringe-to-
woven-wrap-or.html





SGBA+ allows us to link the incidence 
of diseases, to the pain women and 
men feel, to how it is diagnosed with 
radiography, to how women’s and 
men’s pain and disease are perceived 
by physicians (and which ones), and 
to why women’s or men’s 
responsibilities may prevent them 
from taking advantage of their position 
on a wait list for surgery



So, how do we do SGBA?

It’s a process of reflection, evidence gathering and analysis:

• Does the population or sample represent the experiences of diverse groups affected by the study 
issue? 

• Does the sampling approach reinforce traditional notions of commonly shared experiences?

• What can be done to help ensure participation meets recruits’ needs (e.g., access to internet, 
shift work)? 

• Does the data collection strategy provide opportunity for expression of diverse experiences and 
perspectives?

• Based on the results, are there implications for diverse groups of men, women,  non-binary 
persons, and the relationships among them?

• Do power and inequality contribute to the findings? If so, how? 

SGBA+
A is for analysis





How do we do SGBA? 



SGBA+ involves the following steps:

1. Critically examining all research, data, information and experience 
relevant to the research for consideration (or omission) of sex, gender and 
intersectional factors, such as age, ethnicity, region or income.

2. Describing the differential effects for sub-populations of biological, social, 
cultural and economic factors that affect their well-being.

3. Generating ideas after the differential effects are identified (or predicted), 
so that responses, plans and policies can be tailored.

4. Continuing to survey the sex and gendered determinants and processes 
that are experienced by women, men and other expressions of sexual and 
gender minority and how they affect well-being and health for individuals 
and for populations.

Repeat

With thanks to Dr. Nancy Poole https://cewh.ca/ 

https://cewh.ca/


SGBA+, Intersectional Research Requires 
Mixed Methods 

• What is the issue?

• Why is it a women’s issue?

• Which women?

The individual, families, local society, systems 
and structures. 

Quantitative           

Who, where, what     

Housing
Food security

Resource extraction
Violence

Health care reform
Poverty

First Nations health rights
Bill C-31

Maternal health
Disasters

Water 
Rural health care
Mental wellness

Caregiving

Qualitative

How, why







Sex- and Gender-based Analysis

• SGBA+ is not just a checklist

• It is an on-going process of 
integrating the core concepts of sex, 
gender, diversity, and equity into 
research, planning, policy 
development, program design and  
implementation, monitoring and 
evaluation

• The application of SGBA+ promotes 
inclusive policies, appropriate and 
cost-effective services, and good 
science

28

Sex
 Gender 
Diversity
 Equity





An Example from our Research Team







https://nwac.ca/academics-policy/research-and-publications/culturally-
relevant-gender-based-analysis/ 
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A Basic Checklist

✓Start with sex

✓Look for gender, diversity – other literature & reports, including 
qualitative research  

✓Hear from the community what is important in their lives – power, 
relationships, agency, structural harms

✓Think about equity and desired outcomes

It’s all about context and it is not always about differences; but we 
won’t know if we don’t look

SGBA+
A is for analysis



Polling Question 3

Which of the following statements concerning sex/gender considerations in a 
research study involving humans is correct?
Choose the best answer.
A) Women and men may have different interests and availability to 

participate in research studies  
B) It is scientifically defensible to exclude women from Phase II drug trials 

due to variability in female estrus cycles.
C) The possibility of gender bias does not apply to sex-related variables 

such as weight and height when participants are self-reporting
D) There is no need for gender considerations to be included in the 

information shared with the public to improve body image and reduce 
eating disorders in adolescent youths



Workshop Topics

• Working with data – gender by proxy
• Presenting data

• Reading papers for sex and gender

• Writing with SGBA+ in mind



Thank you

Questions?
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